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MAHATMA GANDHI UNIVERSITY
SCHOOL OF BEHAVIOURAL SCIENCES
REGULATIONS FOR PG DIPLOMA IN INDIAN SIGN LANGUAGE 
PROGRAMME UNDER CREDIT AND SEMESTER SYSTEM 
1. Title
These regulations shall be called “Regulations for P G Diploma in Indian Sign Language Programme” under Credit and Semester System, 2016.
2. Scope
2.1 Applicable to PG Diploma in Indian Sign Language Programme (Full Time & Part Time) conducted by the University with effect from 2016 admission.
3. Aim
 This programme is aimed to develop a new generation of youngsters with in depth knowledge, favorable attitudes, Interpreting skills with regard to Indian Sign language.
4. Nomenclature
The nomenclature of this programme will be P G Diploma in Indian Sign Language
5. Eligibility for admission and reservation of seats
5.1 Candidates who have passed any graduate level Degree examination which is recognized by Mahatma Gandhi University are eligible for admission to the   PG Diploma in Indian Sign Language Programme. 
6. Preliminaries
The Credit and Semester System
The P G Diploma in Indian Sign Language Programme   follows the Revised Credit and Semester System (CSS) Regulations (2016) of Mahatma Gandhi University. The CSS aims at flexibility in curriculum development, objectivity and critical approach in examination patterns, use of continuous evaluation for assessment. This is to ensure a de-stressed learning environment for students in their overall academic development. The CSS is also meant to provide meaningful common criteria as per the national pattern to transfer credits when students move from one institution to another within or outside the country.  
CSS ensures functional autonomy to the School, which implies academic flexibility in matters like curriculum development, course designing, course teaching, conduct of examinations, planning and organization of research activities as well as administrative and financial powers to the extent the University Statute/Act/Regulations/Orders permit towards providing maximum benefits in terms of academic growth and development.              
Functional autonomy envisaged in the CSS is also meant to provide teachers and students with a clear understanding of the principles to be followed in the framing of curriculum/teaching/learning/evaluation, preparation of mark lists/certificates, and in the transfer of credits towards achieving maximum academic benefits out of the system of the post graduate programme.
7. Definitions
7.1 Semester means a term consisting of a minimum of 90 working days including examination days distributed over a minimum of 18 weeks with 5 working days in each week. In case of Part Time Programme Semester means one academic year (beginning from the date of commencement of the classes) consisting of 52 working days. 
7.2 Programme means a one year course of study and examinations spread over two semesters, the successful completion of which would lead to the award of P G Diploma in Indian Sign Language. In case of Part Time, Programme means Two year course of study and examinations spread over two semesters.
7.3 Course means the curricular content for teaching and learning or seminar in a specific area of theme of knowledge.
7.4 Core course means a course which is compulsory for all students undergoing the PG Diploma Programme.
7.5 Credit is the unit by which a course is measured.  It is the measure of total number of hours of training received in a course during a semester; the credit number indicates the total curricular content in terms of number of hours of teaching/learning in a course during a semester.
7.6 Grade indicates the student’s performance level – the level of achievement of a student in terms of the score obtained in evaluations and examinations in a course.
7.7 Grade letter is an index of performance of a student in a particular course. It is the transformation of actual marks secured by a student in a course to percentage and then to grade; Grade letters are: O, A plus, A only, B plus, B only, C, P, F and Ab.
7.8 Grade Point is the weightage allotted to grade letter.
7.9 Credit Point refers to the product of number of credits of a course and grade point obtained by a student for a given course.
7.10 Semester Grade Point Average (SGPA) refers to the performance of the student in a given semester.  SGPA is a weighted average based on the total credit points earned by a student in all the courses in the semester divided by the total number of credits offered in the semester. SGPA will be computed as and when a student completes all the required courses of a semester with a minimum required grade as per the respective curriculum.
7.11 Cumulative Grade Point Average (CGPA) refers to the performance of the student for all semesters of the programme. CGPA is a weighted average based on the SGPA earned by a student in all semesters of the programme and the total number of credits required in the programme. 
7.12 Course Code: Each course shall have a unique code number with the following abbreviated components – 1. School (SBE); 2. Programme (PGDIC) 3. Semester number in Roman letter (I/II ) 4.Course number-in Arabic numerals (601, 602 etc) no separate designation may be required for practical, these courses also come under the head of core  
7.13 Faculty Advisor: There shall be a Faculty Advisor for each batch of students admitted to the programme, for support activities, 
7.14 Teaching-Learning Process: A course offered may have different components associated with the teaching – learning process of the course, namely Lecture, Tutorial, and practicals. It consists of participatory discussion/self study/desk work/extension activities in the community/debates/brief seminar presentations by students and such other novel methods that help a student to accommodate and assimilate the lessons more effectively. Practical session consists of hands on experience/laboratory experiments/field studies/case studies that equip students to acquire the much required skill component. 
7.15 Credit Requirements: Every student has to acquire 32 credits for the successful completion of this P G Diploma Programme. 
7.16 Registration: A student must register for the required number of courses as per curriculum at the beginning of each semester.
8. Programme/Course design: The broad frame work of the programme and the courses shall be designed by the Board of Studies of the School based on the regulations as well as on the specific recommendations of the Faculty Council. The number of courses to be taught in the programme and the course titles shall be decided by the Board of Studies. The Faculty Council shall decide the content of each course, the text books to be prescribed and the like; periodic, even semester-wise, updating of the courses can thus be ensured.
9. Admission: Admission for the P G Diploma programme will be made by the department of Indian sign language, school of behavioural sciences by keeping all reservation norms of the university.
10. Fees: The Semester fees of the programme shall be at par with that of the P G Programmes of the School. However, changes if any will be as per the University decisions.
11. Faculty Council: The Faculty Council shall consist of all the regular and permanent teachers of the School. The head of the School shall be the Chairman of the Faculty Council. He/she shall preside over all the meetings of the council, and in his/her absence; the next senior teacher shall preside over the meetings. The Faculty Council shall have a Secretary, elected from among the teachers of the School. The teachers shall as a matter of duty attend the meetings of the council. The council shall meet at least once in every month. 
12. Course Teaching: Courses shall generally be taught by the faculty who designed the course, though it is possible for the Faculty Council to assign the teaching of a course to more than one faculty member.
13. Attendance: Students who secure the minimum attendance of 75% and above in a semester, and who pass the internal examinations of all the courses of the semester, alone, will be allowed to appear for the end semester examination and continue in the programme in the next higher semester. 
However, failed students can approach the grievance redressal committee (The Faculty Council) in case of failure in internal examinations, and the decision of the Faculty Council in this regard will be final. Faculty Council may permit students to repeat the course in appropriate cases, but only once in a programme.
14. Question paper setting: The concerned Faculty of the School shall prepare the question paper for each programme. The Head of the School will make arrangements for getting the question papers in time. 
15. Evaluation
15.1 External and Internal Evaluation: Evaluation of the P G Diploma in Indian Sign Language courses shall be done by the faculty themselves on the basis of continuous internal assessment and end semester examinations. The performance of a student in each course is evaluated in terms of percentage of marks with a provision for conversion to grade points. 
15.2 Process of Evaluation: The evaluation of answer scripts shall be done by the faculty who taught the course.  The Head of the School will make arrangements for the evaluation of the answer scripts. 
15.3 Internal Assessment: The student’s attendance and classroom performance as well as the feedback received from tests, tutorials, assignments and term papers shall form the basis for internal assessment. The internal assessment will be a continuous assessment (CA) that accounts for 50% of the evaluation in both theory and practical.
15.4 Continuous Assessment (CA): This assessment shall be based on a predetermined transparent system involving periodic written tests, assignments and seminars in respect of theory courses and based on tests, lab skills, records/viva and attendance in respect of practical courses.
15.5 The percentage of marks assigned to various components for internal evaluation is as follows:
(a)  Practicals
	Sl. No.
	Components
	Marks in %

	1
	Two practical tests
	60

	2
	Assignments /debates
	20

	3
	Seminars/Presentation of case study
	20

	Total
	100



(b) Theory
 
	Sl. No.
	Components
	Marks in %

	1
	Two test papers
	40

	2
	Assignments
	25

	3
	Seminar
	25

	4
	Attendance
	10

	Total
	100



Tests: For each course there shall be at least two class tests during a semester. Best of the marks obtained in the two tests will be counted as the internal test component. The probable dates of the tests shall be announced at the beginning of each semester. Marks should be displayed on the notice board. Valued answer scripts shall be made available to the students for perusal within 10 working days from the date of the tests.
Assignments: Each student shall be required to do 2 assignments/book reviews for each course. Assignments/book review after valuation must be returned to the students. The teacher shall define the expected quality of the above in terms of structure, content, presentation and the like, and inform the same to the students. Punctuality in submission of assignments/records is to be given a weightage in the internal evaluation.
Seminar:  Every student shall deliver one seminar as an internal component of every course and must be evaluated by the respective course teacher in terms of structure, content, presentation and interaction. The soft and hard copies of the seminar report are to be submitted to the teacher in charge. 
Practical Records: All the records of continuous assessment (CA) must be kept in the School and that must be made available for verification.
Results of Internal Assessment: The results of CA shall be displayed on the notice board within 5 working days from the last day of a semester. It should be countersigned by the candidates. The marks awarded for various components of the CA shall not be rounded off, if it has a decimal part. The total marks of the CA shall be rounded off to the nearest whole number. 
 Once the Score Sheet for CA duly attested by the Head is forwarded to the CSS office for issue of mark lists, no further change in the grades entered will be entertained. Improvement in the internal assessment grade will not be possible in any circumstance for a student after the completion of a semester programme. 
16.  End Semester Examination: The end semester examination will account for the remaining 50% of the evaluation which will be done by the School in accordance with the provisions in Section 14.
The evaluation of the end semester examination of the first and second semesters shall generally be done by the faculty who taught the course, though the School can opt to have the examiner from outside the university, if the faculty council so decides. 
16.1 Grading System:
The grading system followed is that of relative grading on a ten point scale. The following table indicates the performance range and the relative value of the grades (grade points) on the scale.
	Letter Grade
	Performance
	Grade Point

	O
	Outstanding
	10

	A plus
	Excellent
	9

	A only
	Very Good
	8

	B plus
	Good
	7

	B only
	Above Average
	6

	C
	Average
	5

	P
	Pass
	4

	F
	Fail
	0

	Ab
	Absent
	0


16.2 Minimum grade for pass in a course or programme: ‘P’ grade is required for a minimum pass in a course. The minimum CGPA required for a pass in the P G Diploma programme is 4.
16.3 Minimum Credit Point requirement for the P G Diploma in Indian Sign Language programme is 32
16.4 The Director shall ensure the regular student feedback of courses, teachers and programme in the prescribed format towards the end of all semesters and the same shall be made available to teachers concerned.
16.5 Publication of Results: The results of the End Semester Examination (ESE) shall be published within 30 days from the date of the last examination.
16.6 Revaluation: The answer scripts of examinations under CSS shall have provisions for revaluation. The application for scrutiny and revaluation of answer scripts shall be submitted to the Head of the School within 15 days from the date of publication of the results.
17. Reappearance and Improvement Examinations
17.1 Candidates in the 2nd semester, who have secured the SGPA letter grade of ‘C’ or ‘P’ in the end-semester examination can improve their grade by reappearing for all the semester courses together along with the next immediate batch provided the candidate has applied for the same and paid the required fee; in such cases a candidate will be awarded a new grade only if there is an improvement in grade in the new examination; otherwise, the candidate is eligible to retain the grade obtained in the previous examination before improvement.
17.2 Candidates in the1st semester who have secured a letter grade of ‘P’, ‘F’ or ‘Ab’ in any of the courses can reappear for exams course-wise along with the 2nd semester examination provided the candidate has applied for the same and paid the required fee. 
17.3 Candidates in the 1st semester, who have secured the SGPA letter grade of ‘C’ or ‘P’ in the end-semester examination can improve their grade by reappearing for all the semester courses together, along with the next immediate batch provided the candidate has applied for the same and paid the required fee; in such cases a candidate will be awarded a new grade only if there is an improvement in grade in the new examination; otherwise, the candidate is eligible to retain the grade obtained in the previous examination before improvement. 
17.4 Candidates who could secure the grade of only ‘F’ or ‘Ab’ in a course in the 1st/2nd semester examinations will be given two additional chances for course-wise reappearance even after the completion of the programme; but it has to be done within a period of two years after the completion. In such cases a candidate has to apply for the same as a supplementary examination and pay the required fee (Fee for supplementary examination of any course shall be full semester examination fee irrespective of number of courses involved). 
17.5 In the case of students who discontinued studies during a semester or on completion of a semester of the programme for genuine reasons, with the prior permission of the Head of the School, he/she can be permitted to complete the programme by taking the required number of courses within a maximum period of six continuous semesters including the period of his/her programme, provided an amount equivalent to the semester fees for all the intervening semesters have been regularly paid and provided he/she has not been removed from the rolls by issuing a Transfer Certificate. 
17.6 In all cases of discontinuation and readmissions, candidates must submit applications countersigned by the HOD to the CSS section and obtain the required statutory order for the same. Candidates who are readmitted to repeat a course must follow the then existing syllabus for the said programme and will have no assurance to do the repeat course in the same syllabus which he/she had attempted initially for the course. They need to attend classes along with new batch of students and should obtain the required percentage of attendance as usual. 
17.7 Issue of Grade Card: Grade card will be given to the student at the end of each semester that will indicate the grades he/she has obtained as well as the Semester Grade Point Average (SGPA) which is the weighted average of the numerical value (grade point) obtained by him/her in the semester. Weighted average is calculated by dividing the sum of the product of the grade point or numerical value obtained for each course and the credits that it carries by the total number of credits earned. The Cumulative Grade Point Average (CGPA) for the whole programme will be calculated in the same way, which will also be indicated in the Grade Card. 












17.8 Percentage Equivalence of Grade: 
	Range of % of Marks
	Grade Letter
	Performance 
	Grade Point

	95 - ≤ 100
	O
	Outstanding 
	10

	85 - < 95
	A plus
	Excellent 
	9

	75 - < 85
	A only
	Very Good 
	8

	65 - < 75
	B plus
	Good 
	7

	55 - < 65
	B only
	Above Average 
	6

	45 - < 55
	C
	Average 
	5

	40 - < 45
	P
	Pass 
	4

	< 40
	F
	Fail 
	0

	Absent
	Ab
	Absent 
	0


17.9 Calculation of Semester Grade Point Average (SGPA) : 
Credit Points for the Course = (No. of Credits assigned for the course x Grade Point secured for that course). 
SGPA indicates the performance of a student in a given Semester. SGPA is based on the total credit points earned by a student in all the courses divided by the total number of credits assigned to the courses required in a Semester. 
Note: SGPA is computed only if the candidate passes in all the required courses (gets a minimum required grade for a pass in all the required courses as per the curriculum). Securing of SGPA in all semesters may not enable students to have minimum required CGPA for a pass in the programme. 
SGPA    =       Total credit points earned by the student from all the required courses of a Semester 
                                            Total credits of all courses required in a semester 

17.10 Calculation of Cumulative Grade Point Average (CGPA) 
CGPA refers to the Cumulative Grade Point Average weighted across all the semesters (2 Semesters). CGPA is obtained by dividing the total number of credit points earned by the student in all the semesters by the total number of required credits of all the Semesters as per curriculum. 
CGPA =      Total Credit Points of Semester- S1 + S2 
                        Total Credits of Semester- S1 + S2 
                                                      OR 
[SGPA of I Semester x Total Credits of I Sem] + [SGPA of II Semester x Total Credits of II Sem] ]
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
Total Credits of I Semester + Total credits of II Semester 
This formula shall be printed on the Grade Card issued to the student with a note that it could be used to convert the grades into mark-percentages. (The details of the grading system as indicated in section 16.1, 16.2 & 16.3 above shall also be printed on the Grade Card).  
Conversion of SGPA/CGPA to Grade
	SGPA/CGPA
	Grade

	10
	O

	9.0 - < 10
	A plus

	8.0 - < 9
	A only

	7.0 - < 8
	B plus

	6.0 - < 7
	B only

	5.0 - < 6
	C

	4.0 - < 5
	P

	< 4
	F

	Absent
	Ab




Conversion of CGPA to percentage 


Equivalent Percentage   =       (CGPA obtained) X 10
                                                 

18. Position Certificate: The position certificate shall be given for the 1st five positions. Students who have completed the course by availing of the improvement examinations for a course or reappearance for a course will not be eligible for position certificate. If Rank certificate in a prescribed format is demanded by institutions for awarding a specific fellowship/scholarship such as for DST Inspire Fellowship etc, the rank certificate may be given for such students as a special case in the prescribed format. 
19. Registration of student enrolment with the CSS: The list of students registered for each semester programme should be forwarded to the CSS along with original certificates (Degree Certificate + SSLC) immediately after closing the admission of first semester programme. 
20. Consolidation and Declaration of Results: 
All work pertaining to the examinations shall be held in the School under the direct control and supervision of the Head of the School. The Head of the School will, in consultation with the Faculty Council directly control the internal/external examinations and evaluations or nominate a teacher as the chief examiner who will assist him/her in the matter. The marks awarded for internal assessment will be displayed in the School’s notice board at the end of each semester. 
 If a student has any complaint regarding the marks received in internal assessment, he/she should report it to the concerned faculty member within 3 working days from the date of publication of the same on the notice board. Thereafter, complaints against internal marks will not be entertained under any circumstance. The pass board of the School will consist of selected teachers/ the entire faculty of the School and will be constituted by the Head in consultation with the Faculty Council. 
The tabulated grade sheets will be forwarded after each end-semester examination to the office of the Controller of Examinations. The CSS section in the Controller’s office will check the Grade card forwarded from the School and notify the results after consolidating them and issue statement of credits. On completion of the final semester a consolidated Grade Card showing the details of all the courses taken will be prepared. The consolidated Grade Card containing the details of all the courses with their titles, credits, grades obtained, the total credits earned, the SGPA and the CGPA will be issued to students. 
Note: The Revised CSS Regulations of this University, 2016 will be applicable to any case which is not mentioned in this Regulation.
21. Structure and Framework of the Programme 
SEMESTER I
	Sl. No.
	Code
	Title
	Credit
	Marks
	Total

	
	
	
	
	Internal 
	External
	

	1
	SBEPGDIC1601
	Introduction to deafness and sign Language ( Theory core)
	4
	50
	50
	100

	2
	SBEPGDIC1602
	Oralism, Total communication and  Bilingualism (Theory core)
	4
	50
	50
	100

	3
	SBEPGDIC1603
	Basic Sign Language skills (Practical)
	4
	50
	50
	100

	4
	SBEPGDIC1604
	Advanced  Sign Language skills (Practical)
	4
	50
	50
	100

	Total
	16
	200
	200
	400




SEMESTER 2
	Sl. No.
	Code
	Title
	Credit
	Marks
	Total

	
	
	
	
	Internal 
	External
	

	1
	SBEPGDICII605
	Environment aids and interpreting concepts(Theory core)
	4
	50
	50
	100

	2
	SBEPGDICI1606
	Disabilities types and characteristics (Theory core)
	4
	50
	50
	100

	3
	SBEPGDICI1607
	Intervention in Family, Community and child deaf and hard of hearing (Practical)
	4
	50
	50
	100

	4
	SBEPGDICI1608
	Specialized sign language skills (Practical)
	4
	50
	50
	100

	Total
	16
	200
	200
	400





Summary of Courses
	Type of Course
	Total No. of Courses
	Total Hours
	Total Credit
	Total Internal
	Total External
	Total Marks

	Core Courses
	
8
	
720
	
32
	
400
	
400
	
800
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SEMESTER I
 Core Course, Credit: 04, Contact Hours: 90, Marks: 100
SBEPGDIC1601: INTRODUCTION TO DEAFNESS AND SIGN LANGUAGE 
Objectives: On completion of the course, the student develops:
1. Understanding of the  nature of sing language  
2. Basic communicative competence is sing language 
3. Basic sing language vocabulary of about 400+ words 
4. Ability to interpret at a basic level 		
  Syllabus
Unit 1: The Nature of sign language 						15 hours
1.1. Sign language is NOT the same all over the world.
1.2. Sign language does NOT lack grammar. 
1.3. Sign language is NOT dependent on spoken language  	
1.4. Sign Language is NOT a “language of the hands” only.
Unit 2:Sign language and spoken language                                                             15 hours
2.1  Sign language  has not been invited by hearing  people to help deaf people.
2.2  No sign language  are better than any other sign language  
2.3 Sign codes for spoken languages ( Signed English, Signed Hindi etc.) are NOT better than    
      Indian sign Language  
2.4  Signed spoken languages are NOT better than Indian Sign language	
Unit 3: perspectives on sign language usage  					30 hours
3.1 Effective communication with deaf people 	
3.2 Characteristics of good signer 
3.3 Concept of sign language Interpretation 
3.4 Characteristics of good sign language interpreter
Unit 4:Deafness and  society:                                                                                 30 hours
4.1 Using  language  for inclusion in society 
4.2 Understanding deaf culture:  Aspects of deaf people, culture and communication
4.3 History of deafness 
4.4 History of sign language in India

Assignment 
Written paper about the nature of sign language.  



SEMESTER I
 Core Course, Credit: 04, Contact Hours: 90, Marks: 100
SBEPGDIC1602: ORALISM, TOTAL COMMUNICATION, BILINGUALISM- CULTURAL PERSPECTIVES AND INTERPRETING ISSUES 



Syllabus
Unit 1: Definition and causes of deafness 						20 hours
1.1. Definition of auditory and  cultural deafness 
1.2. How does it occur
1.3. Genealogical causes
1.4. Non-genealogical causes
1.5. Environmental causes 

Unit 2: Classification and prevention of deafness 					20 hours
3.1.  Based on the age of onset 
3.2. Based on the type of  hearing loss
3.3. Degrees of hearing loss
3.4. Consequences of hearing loss
3.5. Prevention aspects
Unit 3: Oralism, total communication and bilingualism 				25 hours 
3.1  Oralistic approach ( speech therapy, lip reading )
3.2 Evaluation of  oralism
3.3 Manual communication system (Pidgin, Signed English/Hindi, Indian sign language  
3.4 Evaluation of manual communication systems
3.5 basic concept of  bilingualism
3.6 Evaluation of  bilingualism
Unit 4: Basic concept of interpreting  						25 hours
4.1. Categories/techniques of interpreting  
4.2. Interpreter-client relationships
4.3. Professional attitudes and ethics
4.4. Particulars of sign language interpreting  
Assignment 				                 
Written paper about the nature of sign language  





SEMESTER I
Core Course, Credit: 04, Contact Hours: 90, Marks: 100
 SBEPGDIC1603: BASIC SIGN LANGUAGE SKILLS 
		
	Unit 1:	
	20 hours

	
	Topics

	1.1 Special statements 
	Greetings 

	
	Describing  people and  objects (Adjectival 
Predicates) 

	
	Pronouns

	
	

	
	Topics

	1.2 Simple with question words
	Family and relations 

	
	Common objects (clothing, household, etc.)

	
	

	Unit 2
	20 hours

	
	Topics

	2.1 question with question words
	Interrogatives 

	
	Places

	
	People and profession

	
	Actions

	
	

	
	

	
	Topics

	Revision
	taking about the timer 

	2.2Communicative expressions
	

	
	

	Unit 3
	25 hours

	
	Topics

	3.1 Negative Sentences 
	Food (vegetables, Fruits, beverages, etc.)

	3.2 finger spelling (alphabet)
	Opposites

	
	

	
	

	
	Topics 

	3.3 Negative commands 
	Calendar (week/month/year)

	3.4 Negative response to offers/ suggestions
	Colors

	Finger spelling (use)
	Place names


	
	

	Unit 4 
	25 hours

	
	Topics

	4.1Numbers
	Measures

	
	Talking about money

	
	Animals

	
	

	
	

	
	Topics

	Revision
	Body & Health

	4.2 Use of space, perspective and role play
	Deafness and Disability 

	
	Abstract concepts

	
	

	
	

	
	Topics 

	4.3 Relations in actions
	verbs

	
	Expressing movement  

	
	Talking about language

	
	

	
	

	
	Topics

	4.4 Possession
	Geometrical shapes

	
	Talking about the work place 

	
	Environment (earth and sky)



Practical: Interpreting 
	Category:
	

	·  one –on-one interpreting  
	

	· consecutive interpreting  
	

	· informal settings
	

	Sample setting to be practiced:
	

	· employment  counseling  
	

	·  obtaining official documents  (e.g.  audiometric test,
                handicapped identity  card, bus/railway pass, ration card)
	

	· solving  workplace relations issues
	




Assignment 
Comprehension : watching  a singed text of about 1.5 minutes duration: 
Providing a summary of its content in English or Hindi or Language 
Any regional
	
Translation:
· Translation of sentences from sign in to any spoken language 
· Translation of sentences from spoken language  in to sign 
Interpretation
· Interpret an informal 30 minutes encounter between a hearing 
and deaf person
SEMESTER I
Core Course, Credit: 04, Contact Hours: 90, Marks: 100
SBEPGDIC1604:  Advanced Sign Language Skills

	
	Unit 1: 
	25 hours 

	
	Topics

	1.1 questions, verbs
	Diversity in the sign language 

	1.2 Completed action 
	community childhood experiences 

	
	

	
	

	
	Topics

	1.3 finger spelling , negation, Possession 
	Activities with in the deaf community cooperation of deaf and  hearing people 

	1.4 Place names and pointing signs Imperative 
	Continents and  countries
Indian States and  Union Territories Cities, towns and  languages

	Unit 2 
	25 hours 

	
	Topics

	2.1Perspective  and role  play Size and  shape
2.2 Handling objects
	Picture stories

	
	

	
	

	
	Topics

	2.3If- clauses 
2.4Enumeration
	Communication issues 
Government set- up 

	
	

	Unit 3 
	20 hours 

	
	Topics

	3.1 Plural objects 

	Deaf culture  
Games, sports, arts and entertainment 
Religions/ religious Places/ festivals

	
	

	
	

	
	Topics

	3.2Repeated action 
3.3Gradual processes
3.4Alternating  action and 
Unrealized action 
	Deaf education seen through ‘deaf eyes’
educational terms
School terms and subjects

	
	

	Unit 4 
	20 hours 

	
	Topics

	4.1Auxiliary construction
4.2expressing movement  
4.3 facial expressions
4.4 Adverbial facial expressions 
	Interpreting 


 
Practical: Interpreting  
Category:										 
· one - one – one and  small group interpreting  
· consecutive interpreting  
· semi- formal and formal setting  
                             sample setting  to be practiced:					 
· medical  examination 
· pre- operation consultation
· employment  interview/ contact 
· school board meetings
· semi-formal functions (e.g.. deaf associations, deaf schools)

Assignment 
· Comprehension : Watching  a singed text of about 3 minutes duration, writing providing  a summary of its content in English, Hindi or any regional 
· Translation :
· translation of sentence from  sign in to English, Hindi or any regional language
· Translation of sentence from English, Hindi or any regional language in to sign.
· Interpretation: Interpreter a semi- formal 30 minutes encounter between a hearing  and deaf person 


SEMESTER II
Core Course, Credit: 04, Contact Hours: 90, Marks: 100
SBEPGDICI1605: ENVIRONMENT AIDS AND INTERPRETING   CONCEPTS 

GOALS:
1. Understanding of the interpreting process
2. Understanding of special issues associated with sign language interpreting  
3. Advanced communicative  competence in sign language  
4. Advanced sign language  vocabulary of about  1000 words
5. Ability to interpret at an intermediate level 
6. Basic understanding  of the deaf community, culture and  biculturalism 
											90 hours
Unit 1: Environmental Aids								15 hours
1.1. Telecommunication aids (e-mail, SMS, etc.) 
1.2. Television - Radio Listening Aids 
1.3. Induction loop system 
1.4. Alarm- systems.
1.5. Vibro- tactile aids
Unit 2: Concession and Support service 						20 hours
5.1  Concession fort the deaf 
5.2 Advocacy for deaf rights
5.3 Education for the deaf
5.4 Access to information 
5.5 Counseling  for families with deaf members 
Unit 3: interpreting concepts 							20 hours
2.1. Definition
2.2. Types of interpreting  (one-on-one, small groups, large  groups)
2.3. Settings where interpreters work ( informal, semi - formal, formal) 
2.4. Interpreting  techniques (consecutive , simultaneous)
2.5. History of interpreting  
Unit 4: Rules of interpreting  							20 hours 
3.1  Attitudes towards interpreters 
3.2 Environmental concern
3.3 Dress Code
3.4 Do’s for interpreting  
3.5 Don’ts for interpreting  
Unit 5: Role and Ethics of sign Language Interpreter 				15 hours
4.1 Role of an interpreter: concept of biculturalism 
4.2 discreet and  confidential
4.3 Accuracy and proficiency 
4.4 Importance of impartial attitudes 
4.5 Code of Ethics

Assignment 
· Written paper about  the contents of the Theory section (units 1-4)


SEMESTER II
Core Course, Credit: 04, Contact Hours:90, Marks:100
SBEPGDICI1606: DISABILITIES:TYPES AND CHARACTERISTICS 
                                                                                                                     
Objectives:
After studying this paper, the learner is expected to
1.  Understand the differences between impairment, disability, and handicap.
2.  Enumerate the educational needs of various categories of persons with disabilities.
3.  Know the common causes and preventive aspects of the common causes for different kinds of disabilities
4. Describe the general methods to be adopted for early identification and intervention strategies in the case of children with disabilities
5. Understand the importance of human resource development in the disability sector and list the stakeholders in the field.
Unit I:
Understanding the Disabilities 							(15 Hours)
1.1.  Concept and Definition of Impairment, Disability and Handicap.
1.2. Historical and National developments and Constitutional obligations for            children with disabilities.
1.3. Categories of Disability as per the PWD Act 1995 
1.4. Prevalence and Incidence in India.
1.5. Social and Educational needs of children with disability.
Unit II:
Definition, Types and Characteristics 						(15 Hours)
1.1.  Hearing Impairment: Definition, types and characteristics.
1.2. Visual Impairment: Definition, types and characteristics
1.3. Mental Retardation: Definition, types and characteristics.
1.4. Neuro–muscular and Locomotor Disabilities (CP): Definition, types and characteristics.
1.5. Autism, Learning disability, Mental Illness and Multiple Disabilities: Definition, types and characteristics.

Unit III:
Causes and Prevention                                                                                             (15 Hours)
3.1. Causes: Pre-natal, Natal, Post-natal.
3.2. Prevention: Primary, Secondary, Tertiary
3.3. Immunization, Nursing care and First aid.
3.4. Hygiene, Nutrition, Diet and Childhood diseases
3.5. Genetic Counselling.
Unit IV:							
Identification and Early Intervention                                                                    (15 Hours)
4.1. Need for early Identification and Intervention.
4.2. Tools for Screening and assessment procedures for educational placement.
4.3. Intervention of late identified children.
4.4. Early Intervention strategies.
4.5. Differential Diagnosis and Referrals.
Unit V:
Human Resource in Disability Sector 						(30 Hours)
5.1. Concept of Human Resource in disability – Global and national perspectives
5.2. Policies and programme for development and training of human resource
5.3. Meaning, need and scope of quality education in HRD
5.4. Age – linked care and health services in India
       -Changing health services and geriatric rehabilitation
            -Impact of health services on disability
5.5. Stakeholders and Schemes in disability services
Information in brief (4 to 5 lines) on what the following are and their main functions:
·  AAW – Aanganwadi Workers
· FCS – Family Care Services
· IEDC – Integrated Education of the Disabled Children
· MSJE – Ministry of Social Justice and Empowerment
· MOH – Ministry of Health
· MHRD – Ministry of Human Resource Development
· NCERT – National Council of Educational Research and Training
· NSSO – National Sample Survey Organization
· PHC – Primary Health Centre
· RCI – Rehabilitation Council of India
· VRC – Village Rehabilitation Committee
· WHO – World Health Organization
· AYJNIHH – Ali Yavar Jung National Institute for the Hearing Handicapped
· NIVH – National Institute for Visually Handicapped
·  NIMH – National Institute for the Mentally Handicapped
·  NIOH – National Institute for the Orthopeadically Handicapped
· NIEPMD - National Institute For The Empowerment of Persons with Multiple Disabilities
Experiential Learning 								
The 15 hours earmarked which may be used for providing hands on practical experiences to the students to enrich their learning.
(e.g. The students are expected to visit at least 2 institutes for disabilities and observe children with disabilities learning, and submit a report of their observation)
Assignment 
· Written paper about  the contents of the Theory section (units 1-4)
SEMESTER II
Course II, Core Course, Credit: 04, Contact Hours:90, Marks:100
SBEPGDICI1607:	FAMILY, COMMUNITY AND CHILD DEAF & HARD OF HEARING (field visit - intervention in communication- report) 		
 
Objectives:
Knowledge related objectives:- Development of knowledge in the following areas:
1. Concept of family and community and their role in rehabilitation of disabled; in Identification prevention & intervention of disability.
2. Guiding the family and community for better rehabilitation.
3. Ways and means of empowering parents of disabled children.
4. Various concessions and facilities for disabled and their family.
Skills related objectives:- Development of skills in the following areas
1. Identifying the role of family and community in the rehabilitation process
2. Guiding and counseling the disabled and their family
3. Mobilizing various sources and schemes which are beneficial for disabled.
4. Developing parent – professional partnership.
Unit 1: Family 									(20 hrs)
1.1. Definition and structure
1.1.1 Types of families
1.1.2 Impact of type of family on persons with hearing impairment
1.1.3. Common misconceptions of family towards hearing impairment
1.1.4. Family intervention process
1.2 Family and rehabilitation process
1.2.1 Initial feeling, reaction and adjustment of family.
1.2.2 Role of family in identification and prevention
1.2.3 Need for rehabilitation of Person with disabilities
1.3 Role of family at various developmental stages – parents, siblings, grandparents & other family members
1.4. Counseling and guidance to the family
1.4.1 Need and Importance
1.4.2 Principles, Stages and Techniques
Unit 2: Issues in educating children with HI in India 				(20 hrs.)
2.1  Related to students
2.2. Related to parents
2.3 Related to teachers (Special teachers, Resource teachers, Teachers in regular schools)
2.4 . Related to schools
2.5 . Areas of Concern
a) Multi-linguilism
b) Resources and infrastructure
c) Social structure
d) Geographical conditions & communication facilities
e) Literacy, awareness and attitudes of community
2.6 Development of social skills

Unit 3: Involvement and Empowerment of Parents 				(20hrs)
3.1. Scope and need
3.2. Home training
3.3. Importance of “Auditory Verbal Approach” at the early stages of child’s life
- Meaning, concept, scope and principles of AVA
- Strategies and Techniques to be followed during the sessions
- Setting up goals and planning the sessions
- Parent Professional Partnership in AVA
3.4. Correspondence programmes
3.5. Problems faced in involvement
Unit 4: Community in Rehabilitation process 					(15 hrs)
4.1  Community
4.1.1 Definition, nature and type
4.1.2 Common misconceptions of community towards disability
4.1.3 Role in prevention identification, and intervention of disability
4.1.4 Community and rehabilitation process
Unit 5: Community Based Rehabilitation 						(15 hrs)
5.1 Scope, need and importance
5.2. Organization of CBR
5.3. Type of programmes for community awareness
5.4. Materials for community awareness
5.5. Creating barrier free environment in public places
5.6. Creating barrier free environment for hearing impaired (Induction loop, light signaling etc.)
Assignment  - Report of field visit and  Intervention in Communication – Report Evaluation and Viva






SEMESTER II
Course IV, Core Course, Credit: 04, Contact Hours: 90, Marks: 100
SBEPGDICI1608:	 SPECIALIZED SIGN LANGUAGE SKILLS  

								`				
Unit 1:  advanced sign language grammar 					25 hours                                                           
1.1. Subordinate 
1.2. Relativization clauses                                                                                            
1.3. Discourse   markers
1.4. Text organization
1.5. Use of the sign space
1.6. Creative use of sign Language  
Unit 2: Advanced sign language vocabulary  					25 hours
2.1 Sign with complex semantics 
2.2  Existing  specialized vocabulary / terminologies
2.3 Issues of vocabulary development  
2.4 dealing with regional variation in the sign language  lexicon
2.5 Formal versus informal registers  in sign language  
2.6 Different text types in sign language  
Unit 3 interpreting 								20 hours 
3.1One-one-small group and large group interpreting 
3.2Consecutive interpreting  
3.3Simultaneous interpreting  
3.4formal settings
Unit 4 Sample setting to be practical 	      			          20hours
4.1medical interpreting  
4.2contracts (private, business)
4.3court proceedings
4.4conference address, conference presentation 
Assignment 
1. 30 - minutes exam in sign language about issues of interpretation, sign language, and biculturalism
2. 30 - minutes consecutive interpreting in formal setting  
3. 5 - minute simultaneous interpreting in formal setting 
Reference material:
· Madhavan, T. Kayla, M. Naidu, S. Peshawaria, R & Narayan, J (1989) Mental Retardation – A Manual for Psychologists
· Wallace, P.M. & Goldstein, J.M. (1944) An Introduction to Psychology (3rd Edition) Madison: Brown & Benchmark Publishing
· Lindgren H (1988) Educational Psychology in the Classroom, Harper & Raw
· Panda, KC (1997) Education and Exceptional Children, Vikas Publishing House, New Delhi
· Smith, D.D, and Luckasan, R.(1992), Introduction to Special Education, Allyn and Bacon, Boston
· Alan H. and Ravic R. (1998). Best and promising Practices in Developmental Disabilities, Texas, PRO – ED, Inc
· Hegarty S. (2002). Education and Children with Special Needs in India: Sage Publications, India Pvt. Ltd.
· Myron G. Eisenberg, Robert L. Glueckauf, Herbert H. Zaretsky (1999) Medical Aspects of Disability: A Handbook for the Rehabilitation
· Arthur E. Dell Orto, Paul W. Power (2007) The Psychological and Social Impact of Illness and Disability
· Vicki L. Schwean, Donald H. Saklofske (1999) Handbook of Psychosocial Characteristics of Exceptional Children
· Seamus Hegarty, Mithu Alur (2002) Education and Children with Special Needs: From Segregation to Inclusion
· S.S. Chauhan (2002) Education of Exceptional Children
· Helping the handicapped by Desai, A.N.
· Families of handicapped person by Gallagher J.J. & Veitz, P.M.
· It invites fair, Sibling of -Children with disabilities by Klein, S.D. & Schleifer, M.J.
· Perspective in disability & rehabilitation by Pandey R.S. & Advani L.
· The handicapped child by Agatha H.B.Owley & Leslie Gardner
· Aural habilitation by Daniel Ling
· Handbook on Parent education by Marvin J. Fine
· Parents and teachers of exceptional children by Thomas M Shea &Anne M Bauer
· Education of HI child by Frank Powell
· The HI child by Raymond H. Hull &Karen L Dilka
· The HI child and family by Michel Nolon & Ivan Tucker.
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